
Master of Arts in Professional 
Education

(Training & Development)  



Intended Audiences 
Experienced professionals involved in:
• Managing Schools’ staff development
• Facilitating Professional Learning Communities 

(PLCs) in schools
• Mentoring and coaching
• Managing training and professional development 

organizations
• Managing teams of Adult Educators
• Leading Adult Education project teams
• Policy-making for institutions and professional 

bodies
• Researching in higher education, and adult and 

life-long learning



Entry requirements
• A good Bachelor's degree, preferably with an honours 

degree
• At least 2 years of relevant working experience in one of 

the following areas:
– Teacher Professional Development
– Educational Leadership
– Higher Education
– Continuing Education and Training
– Other relevant adult education or management

• TOEFL and IELTS tests are required for international 
applicants and applicants who did not complete their first 
degree in English



Programme duration
• Part-time, 2.5 years
• Maximum candidature: 4 years



Fees
• Tuition Fee: $35,310 (inclusive of GST and 

subject to revision on a yearly basis.)  
• Miscellaneous Fee: $125.45 (inclusive of 

GST and subject to revision on a yearly 
basis). It is payable by semester.

• Successful Singaporean/PR applicants 
applicable for SSG funding. For more 
information, can visit their webpage at 
https://www.ial.edu.sg/learn-at-ial/ial-
programmes/master/arts-prof-education-
mape.html

https://www.ial.edu.sg/learn-at-ial/ial-programmes/master/arts-prof-education-mape.html


Core Courses: 
MTD802 Foundations of Learning and Instruction
MTD803 Instructional Design Models and Practices
MTD804 Facilitating Learning and Performance 
Improvements at Work
MTD805 Workplace Coaching and Mentoring
MTD806 Quality Assurance Processes for Learning 
Organizations
MTD800 Professional Practice Inquiry Skills
MTD801 Professional Practice Inquiry Project



MTD809 E-learning Tools for Training
MTD810 Multimedia Design
MLT802 Computer-Supported Collaborative Learning and 
Knowledge Building
MEM835 Globalization, Educational Change and 
Pedagogical Reform
MEM844 Contemporary Issues in Organizational and 
Development in Schools
MEM848 Theory and Practice of Teachers’ Professional 
Learning

Specialised Elective Courses (Choose any two)
MTD807 Training Needs Assessment and Solutions
MTD808 Training Methods and Strategies



Recommended MAPE Programme Plan
Semester Course Title  Venue/ Timing AUs

1
(Aug – Nov)

MTD803 – Instructional Design Models 
and  Practices [CORE]

NIE, evening 3

MTD Elective 1 (Select 1 from offer list)
NIE, evening

3

2
(Jan – May)

MTD802 – Foundations of Learning and 
Instruction [CORE]

NIE, evening 3

MTD Elective 2 (Select 1 from offer list)
NIE, evening 3

Inter-semestral
(June-July, 6 weeks) MTD804 - Facilitating Learning and 

Performance Improvements at Work 
[CORE]

Lifelong Learning Centre 
(LLC), 2  evenings/week 
+ 1-2 full Sats

4

3
(Aug – Nov) MTD805  - Workplace  Coaching  and

Mentoring [CORE]

NIE, evening
4

4
(Jan – May) MTD806 - Quality Assurance Processes 

for Learning Organizations [CORE]

LLC, 1 evening/ week + 
online sessions 4

Inter-semestral
(June-July) MTD800 - Professional Practice Inquiry 

Skills [CORE]

NIE, 3 full weekdays 
across 2 weeks + online 3

5
(Aug – Nov) MTD801 - Professional Practice Inquiry

Project [CORE, TAKEN DURING LAST 
SEMESTER OF STUDY]

NIE, 2-3 sessions 
(evening) + supervisor 
consultation

3

Maximum registration of 9AUs per semester. June & Aug counted as 1 semester but if you 
have taken 1 course in June, you can take 2 courses in Aug. However, minimum candidature 
is 2.5 years



Pedagogy
• Critical reflection of theories
• Experiential learning and workplace 

application
• Collaborative learning
• Blended mode



A peek into the 
MAPE Courses



MTD 802 Foundations of 
Learning and Instruction (Core)

This course helps participants to build foundational 
knowledge of theories and principles of learning to support 
instructional design, training, and human resource 
development. It explores issues related to learning and 
instruction and seeks to answer questions like “How do 
people learn?” and “How do various learning theories inform 
instructional approaches?” The main paradigms of learning 
will be discussed, including behaviourist, cognitivist, 
constructivist and the situative perspectives of learning.  



Reflective & Collaborative

Engaging 
conversations

Consolidating 
understanding

Facilitating 
Self-

Assessment
Understanding 
motivational 
theories



Self-directed learning of 
behaviourism through online game

Constructing theory-practice links 
through post-game reflection

Theory-practice connections



MTD 803 Instructional Design 
Models and Practices (Core)

This course provides participants with an understanding of 
the process of systematic instructional design and how it 
can be executed in practice. Participants will explore the 
pros and cons of different instructional design models. 
Using an experiential learning approach, participants will 
execute instructional design projects to analyze, design, 
develop, implement, and evaluate training they have 
designed.



This course provides participants with an understanding of how 
computer-based instruction can be used effectively. It engages 
participants in hands-on projects to explore how lesson delivery 
can occur through the employment of multiple information modes 
(e.g., text, graphics, and sounds) within a non-linear structure, 
which collectively falls under the rubric "Multimedia". This course 
covers the following areas: screen design, the use of media, 
learner control, navigation, and metaphor. It provides participants 
with basic understanding to harness multimedia as an avenue for 
enhancing their course design.

MTD810- Multimedia Design



Face-to-Face tutorials or 
CBL

Reading 
Materials

Face-to-Face 
Discussion

Experience

Asynchronous
Online 

Discussions –
Previous student

projects

Reflection Log

Draft 1
Projects

Asynchronous
Online 

Discussions –
Their own
projects

Draft 2
Projects

Skype – Project 
Consultations

Learning by doing

http://eduweb.nie.edu.sg/mid842/cbl/


MTD805 Workplace Coaching 
and Mentoring (Core)

This course seeks to provide participants with a thorough 
understanding of the mentoring, coaching and supervision 
processes and in depth training on specific tools to use within 
mentoring conversations with clients. It will include: workplace 
learning theory and practice; human resource management 
structures, processes and outcomes; theories and practice of 
mentoring and coaching in workplaces; managing and facilitating 
mentoring and coaching programmes in workplaces; evaluating 
workplace learning processes utilizing action 
research and case study methodologies.



MEM848 – Theory and Practice of 
Teacher’s Professional Learning

This course enables participants to explore and 
critique the theory and practice of the new 
forms/models of teacher learning, and in doing 
so, build their capacity to lead and manage 
professional development projects and programs 
in Singapore schools. 



MTD801 Professional Practice 
Inquiry Project (Core)

This course aims to provide participants with a capstone 
experience to apply the theories and concepts learnt in the 
programme towards a workplace project. Participants will choose 
one option from the following: Needs Analysis Report, 
Instructional Package and Programme Evaluation. The projects 
can be based on performance problems from the participants’ 
workplace or organizations that participants have approved 
access to. Throughout the process, participants work with 
supervisors who will serve as mentors for the project



MTD804 Facilitating Learning 
and Performance Improvements 

at Work (Core)
This course equips participants with the skills to critically examine 
the roles and purposes of various learning processes across 
different contexts such as experiential outdoor learning, 
professional learning communities, e-learning, and workplace 
coaching and performance-related reward systems to drive 
learning in their organization.   



E-learning
enabled 



Experiential Learning through Ecology Workshop



MTD806 Quality Assurance Processes 
for Learning Organizations (Core)

This course seeks to equip participants with knowledge and 
skills to design, implement and evaluate quality systems and 
processes at the organisational systemic levels to drive quality 
training and learning outcomes. This includes organisational
learning, learning organisation and quality frameworks for 
education, learning and development contexts. Participants will 
critique key concepts and ideas in quality assurance and 
learning organisation processes for training and learning 
activities for their organisation.



Upcoming programme intake
• Commences August 2018
• Application period: 13 Nov 2017 – 12 January 2018
• Apply at: http://www.nie.edu.sg/aug2018

http://www.nie.edu.sg/aug2018


Learning Sciences & 
Technologies Programmes

• For trainers/instructors/training managers/ school 
teachers involved in teacher development: 
Master of Arts in Professional Education 
(Training & Development)

• For school teachers interested in ICT integration 
for students: Master of Education (Learning 
Sciences & Technologies)

• For instructional designers: Master of Arts 
(Instructional Design & Technology)

http://www.nie.edu.sg/our-people/academic-groups/learning-sciences-technologies/master-arts-professional-education-mape
http://www.nie.edu.sg/our-people/academic-groups/learning-sciences-technologies/master-arts-professional-education-mape
http://www.nie.edu.sg/higher-degrees/masters-by-coursework/master-of-education/learning-sciences-and-technologies
http://www.nie.edu.sg/higher-degrees/masters-by-coursework/master-of-arts-instructional-design-and-technology
http://www.nie.edu.sg/higher-degrees/masters-by-coursework/master-of-arts-instructional-design-and-technology


Q & A
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