
Help with mid-career switch

MS MEGAN Chee took up
one of the biggest challenges
of her life when she left her
job of 16 years as an air
stewardess to join a hotel as a
customer relations officer
four years ago.

But the transition was
made easier when her
employer, Goodwood Park
Hotel, sent her for an
executive development
programme.

“I started with no
background in the hotel
industry at all. The course
gave me a good
understanding of how various
departments work,” she said.

The chance to go for
subsidised training will
encourage more workers to
make a mid-career switch,
said Ms Chee, who used to be
with Singapore Airlines.

“Like myself, I think many

other workers are afraid of not
being able to adapt to a new
industry,” she said. “Going for
training will enable them to gain
skills and, importantly, build
their confidence.”

The two-year executive
development programme Ms
Chee attended also helped her
gain the skills to earn her
promotion to duty manager last
year.

About 70 per cent of the
course fees was subsidised by
the Singapore Workforce
Development Agency and
NTUC’s training arm, the
Employment and Employability
Institute.

Mr Steve Lim, Goodwood
Park Hotel’s learning and
development director, said
employers will be encouraged to
send workers for more courses

now that subsidies have been
raised.

“I am thinking of sending
Megan for courses in service
excellence and to help her
become a trainer. With more
training, she can be promoted to
senior duty manager in a few
years,” he said.

By JOANNA SEOW

MIDDLE-INCOME workers will
be able to grow their retirement
savings as more of their income
will be used to calculate Central
Provident Fund (CPF) contribu-
tions.

The CPF salary ceiling will be
raised to $6,000 from Jan 1 next
year, up from $5,000, Deputy
Prime Minister and Finance Minis-
ter Tharman Shanmugaratnam
said in yesterday’s Budget an-
nouncement.

“Middle-income Singaporeans
will be able to accumulate more
CPF savings during their working
years,” said Mr Tharman.

Based on the new salary ceil-

ing, a 45-year-old worker who
earns $6,000 or more today will
save an extra $60,000 by the time
he reaches 65, said Mr Tharman.

At least 544,000 CPF members
are expected to benefit.

This is the first time since 2011
that the figure has been adjusted.
It was last raised from $4,500 to
$5,000 to keep pace with income
growth at the 80th percentile in-
come.

The adjustment to $6,000
brings the salary ceiling back to
what it was before 2004. From
2004 to 2006, it was gradually
lowered to be in line with 80th
percentile income and to reduce
the burden on employers.

From next year, the caps on

contributions to the Supplementa-
ry Retirement Scheme, which are
based on the salary ceiling, will
also be raised to $15,300 for Singa-
pore citizens and permanent
residents.

The scheme gives tax incen-
tives to people who set aside addi-
tional money for their retirement
besides CPF savings.

Mr Tharman noted that both
the CPF Advisory Panel and the
National Trades Union Congress
(NTUC) had called for the ceiling
to be raised in proposals this year.

NTUC assistant secretary-gen-
eral Cham Hui Fong said the la-
bour movement was pleased that
the proposal had been accepted.

“The (measure) will allow our

workers to strengthen their CPF
savings to meet financial needs in
key areas such as health care,
home ownership and retirement,”
said Ms Cham.

Some employees who stand to
gain said they would be glad to
have their savings topped up more
by their employers.

But it also means a reduction in
disposable income.

“It’s money in CPF which I
can’t touch,” said Ms Lilian Low,
37, a manager in the finance indus-
try.

“When I grow old, I will look
forward to using it. Hopefully, the
CPF system is more flexible by
then.”

joseow@sph.com.sg

THE changes in the Central
Provident Fund (CPF) system
announced in the Budget
yesterday will help workers
such as Madam Tan Kar Tiau.

Madam Tan, a 52-year-old
assistant teacher at a
pre-school, earns about $1,500
a month. Her husband, Mr
Khoo Hock Guan, 57, is a food

and beverage supervisor. Their
son, Mr Terrence Khoo, 24, is
a student at the National
Institute of Education.

Under the changes to the
CPF system, Madam Tan’s CPF
contribution rate will increase
by 2 percentage points.

When she turns 55, the
interest rate on the first

$30,000 of her CPF
balance will increase by
1 percentage point as well.

This means that she will be
able to get higher returns out
of her CPF account, resulting
in larger CPF Life monthly
payouts when she turns 65.

“This is good for us, as next
time I can save more in my
CPF (account),” she said.

She also said that if she does
hit the Minimum Sum and can
withdraw a portion of her
savings, she would choose to
benefit from the higher interest
rate.

“I want to keep the money
for future use, like when I am
older and cannot work for long
hours,” said Madam Tan.
ISAAC NEO
Additional reporting by Andrea Ng

‘I can save more in CPF account’

By TOH YONG CHUAN
MANPOWER CORRESPONDENT

RETIREMENT savings for older
workers will get a major boost,
after the Government moved to
raise their Central Provident Fund
(CPF) contribution rates.

Workers aged above 50 will see
their total CPF rates rising by
between 0.5 percentage point and
2 percentage points.

These changes to the CPF will
kick in from January next year and
boost Singaporeans’ retirement
savings, said Deputy Prime Minis-
ter Tharman Shanmugaratnam
yesterday.

In announcing the changes, Mr
Tharman said CPF was one of the
four main pillars of Singapore’s
social security system.

The other three are home own-
ership, affordable health care and
Workfare, which is a wage supple-
ment scheme introduced in 2007.

“Each of these four pillars of
our social security system seeks
to preserve an ethic of work, per-
sonal effort and responsibility for
the family,” said Mr Tharman.

“But the four pillars also reflect
collective responsibility.”

The Government has stepped
up its role to redistribute more to
lower- and middle-income Singa-
poreans in recent years, said Mr
Tharman, citing Workfare and the
extra 1 percentage point interest
for the first $60,000 of CPF sav-
ings introduced in 2008 as exam-
ples.

The changes announced yester-
day are in line with the moves
made by the Government to
strengthen the social safety net
over the past few years.

The CPF rates of workers aged
55 and younger were cut from 36
per cent to 33 per cent in 2003,
alongside other CPF changes, be-
cause of an economic downturn.

The rate for workers in the
above 50 to 55 age group was
further cut to 30 per cent in 2005
and 27 per cent in 2006.

The CPF cuts were partially re-
stored over the years from 2007,
but the rate for workers in the
above 50 to 55 age band continued
to lag behind that for younger
workers. Mr Tharman said the
Government will “take the final
step” to restore it fully to the level
of younger workers.

Employers and employees will
split equally the CPF rate hike of 2
percentage points.

The employer contribution will
go to the Special Account, while
the employee contribution goes to
the Ordinary Account, which can
help employees service housing
mortgages, noted Mr Tharman.

Workers aged above 55 to 60
will get a 1 percentage point
increase in their CPF rates and
those above 60 to 65 will get 0.5
percentage point more. The latest
change means workers aged 50 to
55 will see the biggest hike of CPF
rates, from 35 per cent to 37 per
cent, bringing them on a par with
younger workers.

These moves will raise costs
for firms but Mr Tharman said
firms will get help to cope with
the higher labour costs.

Firms will be able to claim a
Temporary Employment Credit,
which pays 1 per cent of wages
this year and next, and 0.5 per
cent of wages in 2017.

They will also get to claim from
the Special Employment Credit an
extra 3 per cent of the wages
when they rehire staff who are 65
and above, on top of the 8.5 per
cent of wages that they can al-
ready claim when they hire work-
ers aged 50 and above.

The changes to the CPF have
drawn support from both employ-
ers and the labour movement.

“The modest increase in the sal-
ary cap for CPF contributions was
expected, as were the increased
contribution rates,” said Singa-
pore International Chamber of
Commerce chief executive Victor
Mills. “Both are fair and just.”
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By GRACE LEONG

THE caps on contributions to the
Supplementary Retirement
Scheme (SRS) have been raised to
$15,300 for Singapore citizens and
permanent residents, and $35,700
for foreigners.

The SRS is a voluntary retire-
ment savings scheme that comple-
ments the Central Provident Fund

(CPF) system. Previously, Singapo-
reans could put up to $12,750 a
year into their SRS accounts. For
foreigners, the sum was $29,750
as they do not contribute to CPF.

The move to increase caps on
SRS contributions is in line with
the raising of the income ceiling
for CPF contributions to $6,000,
from $5,000, to help middle-in-
come workers. Both changes will

take effect from Jan 1 next year.
Deputy Prime Minister and Fi-

nance Minister Tharman Shanmu-
garatnam outlined the rationale
for the enhancements to retire-
ment savings yesterday.

“In line with the higher CPF sal-
ary ceiling, we will raise the contri-
bution cap within the Supplemen-
tary Retirement Scheme, which of-
fers tax incentives to encourage

voluntary retirement savings to
complement the CPF.”

Ms Kerrie Chang, partner, hu-
man capital, at Ernst & Young So-
lutions, said: “With a higher CPF
salary ceiling, an increase in the
maximum allowable contributions
to the Supplementary Retirement
Scheme will allow taxpayers to
claim a higher tax relief. This may
further encourage them to volun-

tarily put aside more for their re-
tirement needs.”

Established 15 years ago, the
scheme allows anyone to open an
SRS account at a local bank. Every
dollar put into the account is tax-
free. This reduces a person’s taxa-
ble income, and thus lowers the
tax bill. The SRS attracted 91,652
savers between 2001 and 2013.

gleong@sph.com.sg

STRENGTHENING CPF SAVINGS
The raising of the wage ceiling from the current $5,000 to $6,000 will
allow our workers to strengthen their CPF savings to meet financial
needs in key areas like health care, home ownership and retirement.

– NTUC assistant secretary-general Cham Hui Fong
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Madam Tan Kar Tiau, 52
Assistant teacher, earning about $1,500 a month

How she benefits
From next year, her CPF contribution rate will rise by 2 percentage
points. She will also get an additional 1 per cent interest on the first
$30,000 of her CPF savings when she turns 55.

How other CPF members benefit
They will also see the CPF salary ceiling rise from $5,000 to $6,000.

CPF contribution rates of those aged
above 50 to go up from next January

Higher caps for contributions to voluntary savings scheme

CPF salary ceiling to be raised to $6,000

Madam Tan Kar Tiau with her husband, Mr Khoo Hock Guan, and their son, Mr Terrence Khoo. Madam Tan, an
assistant teacher at a pre-school, says if she does hit the Minimum Sum and can withdraw a portion of her savings,
she would choose to benefit from the higher interest rate. ST PHOTO: JAMIE KOH

Ms Megan Chee made a mid-career
switch from air stewardess to a hotel
customer relations officer four years
ago. The transition was made easier
when her employer sent her for an
executive development programme.

ST PHOTO: KUA CHEE SIONGMs Megan Chee, 39
Duty manager at Goodwood
Park Hotel

How she benefits
Subsidies that cover at least
90 per cent of training course
fees for workers making a
mid-career switch.

How workers benefit
Singaporeans aged 25 and
above will get $500 next year
to use on training courses and
more top-ups in the future.
Study awards and fellowships
for workers looking to gain
specialist skills.

Retirement
savings
boost for
older workers

$500
SkillsFuture Credit 
that all Singaporeans 
aged 25 or older will 
receive for education 
and training

$1 billion Average annual spending on 
continuing education and 
training from now to 2020Workers BUDGET2015

Extra interest for older CPF members

Higher CPF contribution rates for older workers

ST GRAPHICS
Source: MINISTRY OF FINANCE

From Jan 1, 2016, CPF members aged 55 and above will receive extra 
interest of 1% on the first $30,000 of their total CPF savings, on top of the 
existing 1% extra interest on the first $60,000 of their total CPF savings.

From Jan 1, 2016, workers aged above 50 to 65 will enjoy higher CPF 
contribution rates. This will restore the contribution rates for workers 
aged above 50 to 55 to the same level as that for younger workers.
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More retirement assurance

$6,000 544,000New salary ceiling for CPF contributions, 
up from $5,000

Number of CPF members who 
will benefit from the higher 
salary ceiling
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Enhancements to SRS

Singaporean/PR
Foreigner

SRS cap
Current
$12,750
$29,750

New
$15,300
$35,700

CPF members can put aside more 
retirement savings and enjoy 
greater tax reliefs with a higher 
annual contribution cap for the 
Supplementary Retirement 
Scheme (SRS)
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