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Dear Readers,

Here is the second issue of our GPL newsletter. 
In this issue,  Associate Professor Chang Chew 
Hung has shared his insights and views on “Lifelong 
Learning Requires Perseverance And Commitment” by 
highlighting the learning journey of one of his former 
students. The article addresses how much perseverance 
and commitment one must have to fully embody the 
ideals of lifelong learning. Find out more on page 10.

On 18 April 2015, NIE threw open her doors to welcome 
visitors to the 2nd Open House organised by the Office of 
Graduate Studies and Professional Learning (GPL).  This 
Open House serves to provide information to the public 
on our graduate and professional learning programmes 
to facilitate life-long learning opportunities at NIE.  Check 
out some of the colourful snapshots on the activities of 
this event on page 16.

On that note of ‘life-long learning’, let us now embark on 
this “Learning Differently, Leading Change” experience 
together as you ‘journey’ through the pages of this 
newsletter! 

Happy reading!

CHIEF EDITOR 
Associate Professor Shirley Lim
Associate Dean
Research Grants Management
Office of Graduate Studies and Professional Learning (GPL)
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READER’S CONTRIBUTION

If you have anyone to commend who have displayed “Learning Differently, 
Leading Change” in his/her course of work, do send us their story. However, the 
editing team reserves the right to publish the article.

Follow us 
for updates of 

events and activities 
via our facebook page
www.facebook.com/

NIEGPL

Follow us 

CALENDAR OF EVENTS 01

Here are our upcoming events at a glance:

 1 October 2015 - 1 February 2016 
Master’s and PhD by Research programmes 
Application period for August 2016 intake
www.nie.edu.sg/aug2016

 9-10 October 2015 
World Education Expo Indonesia 2015 
Venue: Balai Kartini Convention Hall, Jakarta

 16 October 2015 
Leaders in Education Programme (LEP) 
2015 Graduation 
Venue: The Regent Singapore Hotel

 24-25 October 2015 
China Education Expo 2015 
Venue: China National Convention Centre, Beijing

 27 October 2015 
Master of Arts in Professional Education 
(Training & Development) Launch Ceremony
www.nie.edu.sg/mape
Venue: National Institute of Education (NIE)

 31 October 2015 
NIE Graduate Student Day 
https://niegsd2015.wordpress.com/
Venue: National Institute of Education (NIE)

 16 November 2015 - 15 January 2016 
Master’s by Coursework programmes 
Application period for August 2016 intake
www.nie.edu.sg/aug2016 

 1 December 2015 
Master of Arts in Professional Education 
(Training & Development) Programme Preview
www.nie.edu.sg/mape 
Venue: Institute for Adult Learning

 9-11 December 2015 
9th International Conference on Researching 
Work & Learning
www.rwl2015.com/ 
Venue: School of the Arts Singapore
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What is a Non-Graduating 
Student (NGS) (Research)
and how do I enroll as one?
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Acronyms Guide
OAAS (HD Admissions): Office of Academic Administration and Services  
 (Higher Degree Admissions)
AG:  Academic Groups
GPL:  Office of Graduate Studies and Professional Learning
SSC:  Student Services Centre
MOM:  Ministry of Manpower
TEP:  Training Employment Pass
IPA:  In-Principle Approval

Are you interested in joining 
a particular research laboratory 

or research team in the National Institute of Education (NIE) 
for an attachment? We have a scheme for such attachments 
to cater to research students from other institutions. Such 
students are called Non-Graduating Students (NGS).

How do you enroll as an NGS? Simple! Identify and contact 
a suitable mentor (from our many faculty members in NIE) 
to host you and then follow the processes in the flow-chart 
(shown on the next page) from application to admission. 

by A/P Shirley Lim
Associate Dean, 
Research Grants Management
Office of Graduate Studies and 
Professional Learning (GPL)

Some important points 
to note:

► The time-line from application to 
admission is dependent on many 
departments and agencies both 
within (Higher Degrees Admissions/
Office of Academic Administration 
and Services, Academic Groups, 
Office of Graduate Studies and 
Professional Learning) and outside 
of NIE (e.g., Ministry of Manpower). 
Hence, there must be enough time 
for the processing of documents by 
all parties concerned.

► The administrative processes will 
be greatly speeded up by complete 
and proper documentation.

► The decision from the Ministry of 
Manpower is not within the purview 
of NIE.

So, what are you waiting for? Take 
a look at our research staff list 
(http://www.nie.edu.sg/) and find a 
mentor! Good luck! J

For more information, please visit 
www.nie.edu.sg/studynie/higher-
degree-programmes/how-to-apply/
non-graduating-applicants

No

SSC 
submits 
TEP to 
MOM

OAAS sends form + 
all supporting 

documents to AG 
Head & potential 

supervisor

Applicant applies to 
OAAS (HD Admissions) 

using NGS (Research) 
Application form at least 
3 months before start of 

semester

AG Head & 
potential supervisor 

endorses 
application

OAAS informs 
unsuccessful 

applicant

Yes

OAAS (HD Admissions) 
sends AG endorsed form 
to GPL for endorsement

After GPL endorsement, 
OAAS informs SSC at 
least 2 months before 

start of semester

Applicant to submit 
required documents to 
SSC within 2 weeks

Document-checking 
by SSC 

(may take up to 1 week)

SSC informs 
OAAS

Appeal
(usually 2 
weeks)

Approve 
(usually 2 weeks)

Reject
(usually 1 week)

SSC 
submits 

appeal to 
MOM

SSC forwards 
IPA letter to 

OAAS

OAAS informs 
successful 

NGS applicant

MOM 
evaluation

MOM 
re-evaluation

Reject
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What is this programme about? 

The Master of Arts in Leadership & Educational Change (MALEC) is 
a one-year, full-time masters programme for educational professionals 
seeking to enhance their capacity as leaders and change agents. MALEC 
is a joint programme between Columbia University’s (CU) Teachers College 
(TC) and Nanyang Technological University’s (NTU) National Institute of 
Education (NIE). We offer a focused but flexible curriculum that balances 
theory with practice and provides many opportunities for practical, real-world 
engagements.

MALEC provides students direct access to some of the finest minds in 
education. Many of our instructors are full-time tenured faculty at TC and NIE. 
For some courses, TC faculty members fly to Singapore to teach MALEC 
students in-person.

The programme offers small class sizes and high professor-student ratios. 
We also provide innovative opportunities like The TC Summer Experience, 
where students can study over the summer at TC in New York City. The 
Summer Experience is optional at the students’ own expenses, but it 
provides participants with networking prospects and enhanced international 
perspectives on leadership, curricula and change.

Who should take up the programme? 

MALEC is designed for forward-thinking professionals seeking a rigorous and 
meaningful programme of study. Many of our students are school leaders and 
teachers who want to further their careers in school settings. We also work with 
professional developers and educators in higher, adult and professional education. 
We have alumni who have moved into leadership roles in NGOs as well.

We welcome students from diverse institutional and national backgrounds. 
Exploring core ideas of leadership, curriculum and change within local, regional 
and global contexts allows us to serve students working in diverse contexts.

Master of Arts in Leadership and Educational Change
by A/P Christine Lee

Asst/P Christopher Deneen
Programme Co-Directors

For more information about the programme, 
please visit www.nie.edu.sg/gpl/malec 

An example of an interesting module 

Our Integrative Study Project course provides 
the culminating programme experience. Students 
form into teams and approach a problem that 
they find relevant to their professional experience 
and intentions. Students will then draw on their 
MALEC coursework to outline both problem and 
inquiry. Then, by immersing themselves in the 
relevant field, they will gather empirical evidence 
and analyze the data. Finally, they will prepare 
a report that carefully describes the problem 
and offers practical solutions that resonate with 
effective leadership and change management. 
This course serves as a bridge between the 
programme and the students’ next professional 
steps. Completing the project requires students 
to look back at what they have learned and look 
forward to how they will apply that knowledge as
successful, career-long change agents.

How will this programme equip me for 
my career? 

MALEC is about developing competencies that 
will improve you as a professional, a leader and 
a change agent. We accomplish this through a 
focused but flexible curriculum.

With MALEC, you will earn a degree that carries 
international recognition. MALEC graduates 
are both Columbia University/Teachers College 
graduates as well as NTU/NIE graduates. The 
reputations of both universities are outstanding. 
Equally important, MALEC graduates become 
members of the CU, TC, NIE and NTU alumni 
associations. MALEC doesn’t just offer a degree; 
it offers career- and life-long benefits.

Feedback from our alumni

I was mentored by a faculty that 
enabled us to experience the depth 

of educational issues. MALEC inspires me 
to contribute to the betterment of society 
through education.”
Mr Low June Meng
Head, Boarding /Head, Character & Leadership 
Education, Raffles Institution

The TC summer experience was 
an exhilarating social, professional 

and academic adventure for me. It was 
great pleasure to have met, interacted 
and learnt with a diverse group of talented 
and passionate learners, who offered new 
insights and friendships.”
Ms Poh Shufen
Academic Associate Lecturer, 
Republic Polytechnic

The programme is rigorous, exciting 
and challenges participants to connect 

with global phenomena and understand 
implications for local educational contexts.”
Ms Reshu Dhungana
Director of Programme and Communications at 
Ullens Education Foundation, Nepal
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A/P Christine Lee

Asst/P Christopher 
Deneen

There is generally only one intake 
for this programme, in January. The 
next application period will be from 
4 April - 20 June 2016 for the January 
2017 intake.



Educational theorists are familiar with the 
phrase, the “terrors of performativity”. The terrors 
of performativity refers to, amongst other things, 
a kind of focused commitment to what has been 
identified as the indicators of good performance 
within an organisation, not least those indicators 
that can be given a number, and calculated. The 
downside of this, as has been well documented, 
is the temptation to be calculative, to be driven 
by a kind of utilitarian “logic of consequence”, and 
to be less interested in what does not count. If 
organisations are under pressure to perform, and 
are at risk of suffering the terrors of performativity, 
then some things really don’t add up.

Amongst those things that don’t add up, in more 
senses than one, is quality graduate supervision. 
Surely graduate supervision is precisely one of 

things that would make a lot of sense to focus our 
attention on, but there are no quantitative indicators 
that we have identified in order to recognise it. Yet, 
if we were to give quality supervision a number, we 
would be hard pressed to identify what exactly those 
numbers should represent; it is hard to add up.  And 
if we did manage to quantify quality supervision, 
applying these quality assurance measures might 
risk aggravating the terrors of performativity, with 
other undesirable, spillover effects. You could call 
this a kind of wicked problem, and it is about time 
to call in the scholars of complexity to help us with 
this pickle.

But before that happens, perhaps we’ve done 
some good to mitigate this state of affairs. 
Recently GPL organised what was our first “Quality 
Supervision Day”, on 13th February 2015. We 
invited Professor Gina Wisker of the University of 
Brighton, UK, to give a day of seminars on aspects 
of quality supervision, and to share with us her 
experience. She spoke about what students go 
through, and what she calls “conceptual threshold 
crossings”, which refers to that certain point in time 
when one’s ideas come together and one arrives 
at a deep grasp of one’s topic. 
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 by A/P Jude Chua Soo Meng_

 Assistant Dean, Higher Degrees by Research_
 Office of Graduate Studies and_
 Professional Learning (GPL)_

 QUALITY 
 SUPERVISION  DAY 

...“session served as a good reminder of best practices 
in supervision. It invites us to critically examine our 
own supervision practices and take appropriate steps 
to improve where necessary.”

Participants, both staff members and graduate 
students, found them informative, relevant and 
useful. For instance, Dr Alfredo Bautista (OER) 
said that, “being a junior supervisor, it was helpful 
having someone with extended experience like 
[Gina] offer tips and suggestions.” Mr Wong Yew 
Leong (CTL), also our PhD graduate student, 
pointed out how the “session served as a good 
reminder of best practices in supervision. It invites 
us to critically examine our own supervision 
practices and take appropriate steps to improve 
where necessary.” Again, Dr Paul Shutler (MME) 
had this to say:

It was also helpful that 
Gina could draw on 
her own research and 
offer advice which was 
informed by evidence. 

I am quite certain we 
will organise another 
Quality Supervision 
Day next year in 
2016. I would like to 
believe that we will 
be able to identify 
another speaker as 

well informed as Gina, so that organising these 
seminars and attending these would be worth 
our while. Of course, whether they will have 
real positive effect, and whether they might help 
preserve the vocational values which accompany 
our dealings with graduate students, remains to 
be seen. But I remain very optimistic, seeing the 
huge crowd that attended the seminars in the 
morning and later in the evening, as well as the 
positive feedback we received.
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My key take away was the idea of “conceptual 
threshold crossing”. Talking to Gina during 
the break, we realized that this often involves 
a reversal of perspective: e.g., beginning 
teachers who start out focused on what they 
themselves are doing in the classroom, but 
then switch to see things from the point of 
view of the children in the classroom and focus 
instead on what the children are doing. Or, e.g., 
beginning researchers who start out focused 
on their own research, but then switch to see 
things from the point of view of the research 
community, especially examiners and editors, 
and whether other researchers would consider 
the research valuable or worth publishing.

For more information about higher degrees at NIE, 
please visit www.nie.edu.sg/gpl/hd

Professor Gina Wisker
University of Brighton, UK

Acronyms Guide
CTL: Curriculum, Teaching and Learning
MME: Mathematics and Mathematics Education
OER: Office of Education Research
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       JAYANTHY 
KUMARASSAMY 

on her learning journey 
as an educator

Ms. Jayanthy Kumarassamy graduated from 
the National University of Singapore in 1988 with 
a Bachelors Degree in Science. After three years 
as a Primary Production Officer with The Primary 
Production Division of the Ministry of National 
Development, she decided to pursue a career 
in teaching and enrolled in the Post Graduate 
Diploma in Education (PGDE) programme with 
the National Institute of Education (NIE). Working 
experience gave her an advantage in NIE as 
she could apply her practical knowledge in the 
classroom. The discursive nature of the courses 
encouraged rich sharing in the tutorial sessions; 
adding immense value to the learning experience 
and boosting her confidence as a would-be 
science teacher in a new Secondary School. 

Jayanthy moved to London in 1993 and enrolled 
in a MA programme in Science Education with 
King’s College. Here, she wrote a dissertation on 
multi-cultural Science Education. The experience 
of living and studying in London widened her views 
on education and its application. Her experience 
gained in NIE coupled with the intense exercise of 
speaking up and defending one’s own view points 
in a scholastic environment in a foreign university 
further enhanced her ideas about educational 
philosophy and sociology. Thus began the 
journey of re-thinking educational practices and 
processes, formulating informed opinions and 
theories and defending them.

Upon returning to Singapore in 1996, she 
re-joined the Ministry of Education as an Education 
Officer and taught upper Secondary Biology in a 
neighbourhood school. In the following decade, 
she oversaw the Media Resource Centre (Library) 
and then became the Subject Head of Project 
Work. This gave her the opportunity to channel her 
passion for the study of the living world and gave 
her an avenue to hone her skills in leading school-
based teams to design the curriculum for Project 
Work. In 2008, Jayanthy found herself in New Delhi, 
in the revolutionary environment of Free Progress 
education, in a school called Mirambika, which 
challenged her traditional views of being a “teacher”. 

She learnt that a “teacher” can only be 
a facilitator who enhances a student’s 
knowledge. Moreover, the inner growth of 
the facilitator is an important aspect of the 
psychology of integral education. She also 
learnt what education really meant in its 
truest sense - as something which prepared 
the instruments of the body, vital and mind 
such that they reached a progressively higher 
degree of perfection in an integral sense. 

Jayanthy also aided in facilitating the development 
of young trainee teachers in integral education. In 
the process, she found herself learning alongside 
the children and young trainee facilitators in the 
ways of integral development. 
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thesis writing. One of these courses led her to the 
presentation of a paper at the CIE 2009 Seminar 
in US, titled, “Deweyan Thought in the Singapore 
Curriculum”. 

It is not an understatement that NIE, as part of 
NTU, stands as an exemplary institute for teacher 
education. There is a very strong inclination towards 
ensuring rigor and transparency in the studies 

conducted with the necessary tools and facilities in 
place with a committed set of academics to advance 
on one’s journey in the chosen area. 

Jayanthy is now back in Mirambika, The Free 
Progress School, as its Principal. She is still 
learning the ways of Integral Education and 
how best to improve herself and be a positive 
presence in the lives of children and young trainee 
facilitators in integral development, equipped 
with the best that her home country has given 
her in education as well as the ever-supporting 
environment of Mirambika in growing from within 
to shape the outside, in endless possibilities. 

She is passionate about sharing the findings 
that have emerged out of her study with schools 
in Singapore and New Delhi; with the teachers, 
Principals, policy makers and curriculum developers’ 
forum in both countries. She hopes to publish a book 
on Values in Science Education in the Asian context. 
There is a need to understand the fundamentals of 
science as a discipline, the philosophies underlying 
it, its sociological implications as well as economic 
and political. Science must be geared towards the 
well-being of people, nations and the world. These 
possibilities in science need to be discussed with 
children, and teachers need to be equipped for the 
discourse in values in science.

Following these experiences in the Free Progress 
School, she experienced the desire to step aside 
from the world of “teaching” to become a student 
once more and learn anew and re-think the idea 
of a “teacher”. She joined the PhD programme 
in NIE, examining a topic close to her heart, 
“Values in Science Education” and if teachers 
in mainstream education in Singapore and New 
Delhi (India) facilitated the infusion of values in the 
teaching of science. This research 
study aims to fill the gap in the 
international literature on values in 
science from an Asian perspective. 
The mentorship received in NIE 
first through A/P Agnes Chang, 
and then A/P Caroline Koh was invaluable. She 
says, “While A/P Chang exposed me to the 
varied ways in which the topic could be explored 
in the context of Singapore and New Delhi, 
A/P Koh was unrelenting in guiding me in the 
rigors of probing into the data collected for varied 
perspectives and producing a thesis of quality 
on comparative studies in the way science was 
taught in selected schools in Singapore and New 
Delhi, with a focus on the infusion of values in the 
teaching of science.” 

She continues, “Besides the experience of writing 
a thesis, NIE exposed me to multiple facets in 
Education through the modular courses that were 
open to me as a graduate student.” According to 
her, these courses supported her further exposure 
to educational theories and research methods and 
tools for data analysis, which ultimately supported 

For more information about Doctor of Philosophy (PhD) at NIE, 
please visit www.nie.edu.sg/phd

“Besides the experience of writing a thesis, NIE 
exposed me to multiple facets in Education through 
the modular courses that were open to me as a 
graduate student.”



Albert Einstein once said, “Intellectual growth 
should commence at birth and cease only at 
death”. As a firm believer of lifelong learning, I have 
professed its benefits to my students. However, one 
student’s journey comes to mind when I think about 
how perseverance and commitment contributes to 
lifelong learning.

Mr Andy Wi Chee Yong’s journey as an educator 
began when he enrolled for the Diploma in 
Education programme at the National Institute of 
Education (NIE) more than a decade ago. I still 
remember the diligent and earnest student that 
sat in the first row of the lecture hall. During his 
initial teacher preparation, he studied English 
and Geography and was subsequently posted 
to a primary school. While certain that he had 
chosen the right career, he yearned to learn more 
and after a few years of teaching, he enrolled 
for a part-time Bachelor’s in Mathematics and 
Psychology programme at UNISIM. When 
asked what the challenge at that stage of his 
lifelong learning journey was, he admitted that 
it was difficult to juggle both teaching duties and 
studying. His attitude was admirable as he felt that
“if you do something that you enjoy, it will not feel like 
a chore but an enjoyment”. Indeed returning to school 

was satisfying as Andy was both teaching students 
and also learning from someone else. He felt that 
he was contributing back to society almost instantly. 

Upon graduation from UNISIM, Andy applied 
for and was accepted into a secondary school 
where he taught English and Geography. It was 
a different experience in the types of students 
and curriculum, but the support from the school 
and teachers helped him settle in. He was shortly 
offered the opportunity to teach at an overseas 
international school. He was hesitant, as he felt a 
strong connection to his school and colleagues. He 
discussed the opportunity with his reporting officer 
and his school leaders and was told to give it a try. 
More encouragingly, his school leaders told him that 
the school would always welcome him back. With 
this assurance, he set off for Shanghai where he 
taught at an international high school.

Teaching in a foreign land was a challenge for Andy. 
Not only did he have to adapt to the food, culture and 
climate; the school offered both the iGCSE and IB 
(International Baccalaureate) curricula, and he had 
to familiarize himself with both. Additionally, Andy 
was alone and far from his family. He learned that 
the school culture and the mentality of the students 
were very different from those in Singapore. 
Although the curriculum was similar, the students’ 
learning style and experiences were different. But 
one benefit of his new job was that he had many 
opportunities to travel around China, enabling him 
to learn more about the country that he was in. In 
addition, his students would travel overseas to learn 
about different cultures. 

LIFELONG LEARNING 
Requires Perseverance and 
Commitment

by A/P Chang Chew Hung
Associate Dean, Professional Development
Office of Graduate Studies and Professional 
Learning (GPL)

PROFESSIONAL DEVELOPMENT 

if you do something that you enjoy, it will 
not feel like a chore but an enjoyment. 

Having taught in local primary and secondary 
schools, as well as in an international school 
abroad; has widened Andy’s perspective about 
teaching and learning. He has also interacted with 
teachers from all over the world. This made him 
consider a Master’s degree. On one of his trips 
home to Singapore, he paid me a visit. 

I received an email from him before he was due to 
return, telling me that he was my former student 
and indicated an interest to pursue further studies 
at NIE. I only remembered his name vaguely but 
agreed to see how I could help. When he walked 
into my room, I remembered this diligent and 
earnest student. After hearing his story and how 
he wanted his students to benefit from his further 
studies, I encouraged him to apply for the Masters 
by Research programme. What surprised me was 
that he planned to take a break from teaching so 
that he could pursue his degree full-time. 

Andy took my advice, and was admitted to the 
Master by Research programme. He was diligent, I 
recall that he would come in every three weeks and 
talk about his courses. Through our conversations, 
I realised that he always linked his courses to his 

research topic. His 
coursework lecturers 
were also impressed 
by his commitment. As 
he passed his courses 
well and had a good 
research proposal, I 
encouraged Andy to 
apply for a conversion 
to PhD candidature. 
He succeeded and is 
currently in the data 

collection phase of his PhD research. His PhD 
topic is on “The role of grassroots organisations 
in mitigating and adapting to climate change in 
Singapore”. I asked Andy about the key challenges 
of his PhD study and he was quick to share. 

Andy quit his job to pursue his higher degree. At 
about the time when he started his PhD study, Andy 
married and started a new family. However, he did 
not let his lifelong-learning interrupt his life plans. 
Although money was a challenge, Andy worked 
both part-time as an adjunct teacher and as a 

relief teacher. The 
Ministry of Education 
(MOE) implemented 
this scheme to 
encourage teachers 
who wished to 
further their studies 
and work at the same 
time.

Andy also had to juggle his time between family, 
working part-time, reading and researching. While 
Andy claimed that he was lucky to have supportive 
lecturers, he still has to conduct interviews, 
collect research evidence and present his work at 
governmental agencies, in hopes of getting funding 
to support his intervention work.

However, Andy is quick to add that his PhD 
experience is satisfying and he is happy to have 
taken this challenge, having come this far due to 
familial support. After graduation, Andy aspires to 
contribute to society by being “as great a teacher 
to the students as [his] supervisor”. I am flattered, 
but I am honoured to know that my belief in sharing 
knowledge with future generations has been passed 
to someone like Andy.

I asked Andy if graduation would be the “end of his 
journey”, and he answered “Definitely not! This is 
the beginning of my new journey as I will continue 
to learn in a new setting”. I am proud and I am 
reminded of the quote from Albert Einstein at the 
start of this article. Perhaps I am being idealistic 
when I say that every educator would agree with 
this quote and that everyone has the propensity to 
learn as long as she or he is alive. Nevertheless, I 
wish Andy the best on his lifelong learning journey.

PROFESSIONAL DEVELOPMENT 

For more information about professional development at NIE, 
please visit www.nie.edu.sg/gpl/pd

Mr Andy Wi Chee Yong
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REFLECTIONS
Leadership Programmes

 Building Education Bridges: Innovation 
 for School Leadership 2014/2015 

Last November, I had the opportunity to 
be part of the Building Education Bridges 
(BEB) Programme to London. The team 

and I visited some British schools and had many rich 
discussions with principals and school leaders. While 
we learned about the English education system and 
the challenges faced in their specific context, through 
our conversations we also discovered how their 
lessons could be applied back to our Singaporean 
context. Resourceful and proactive, many of these 
schools worked closely with their local communities 
and parents to form strategic partnerships, opening 
up learning opportunities for their students without 
depending on the local government for access to 
partnerships and resources. Moreover, when our 
buddies from these schools came over to Singapore 
this January, we shared with them perspectives from 
our schools. This two-way visit set the ground for 
individual friendships and school partnerships to 
grow, particularly exchange programmes between 
schools for staff development in the years 
to come! 

Mdm Tan Miao Ling
Principal
Chestnut Drive Secondary School

It was a wonderful opportunity to 
be part of the Building Education 
Bridges. The visit to UK schools 

and the rich interaction with the UK Head 
Teachers provided valuable insights to 
the strengths and challenges they face in 
managing their schools. It has indeed helped 
me to better understand school leadership in 
the moving educational landscape, as well as 
the opportunity to build professional 
networks with UK school leaders.

Mr Tan Siew Tiong
Principal
East Coast Primary School

Shaping Perspectives 
Building Education Bridges, was a cathartic 
experience for me in challenging my 

own assumptions about what drives educational 
excellence. As a professional experience, it has 
made me empathetic about the cultural context 
of educational policies and challenges in UK. The 
opportunities for interaction with our British school 
leader counterparts, and other practitioners who have 
supported failing schools, have provided me strategic 
perspectives in educational leadership as a whole. 
Last but not least, the connecting classrooms project, 
is yet another opportunity to continue building the 
bridges at the practitioner level. What was valuable 
to me as a journey in partnership fostering, is to 
find that “middle ground” in which both parties can 
meaningfully give as well as receive. This “forces” us 
to think from a service excellence mind-set, for me at 
least, where there is mutual benefit and reciprocity. 
In the return leg in Singapore, I was once again 
“forced” to think of my role as a “responsible” host 
in providing my guests with an authentic experience 
where our counterparts have a healthy appreciation 
of challenges as well as the pleasantries that they 

were familiar with. Once again, it made me re-visit my 
first principles in partnership, that of mutual 
benefit and reciprocity.

Mr Bala Murugan K
Principal
Tampines Secondary School

 Management and Leadership in Schools 
July 2014 

Attending the Management and Leadership 
in Schools (MLS) programme is a truly 
MLS experience: Meaningful, Liberating 

and Sensational. In the course of 17 weeks, the core 
modules on leadership, management and curriculum 
have let us share a common learning platform as well 
as provided us with high-quality learning. To maximise 
our learning experience, the elective modules are 
thoughtfully designed, suitably paced and skillfully 
delivered by our lecturers and tutors to ensure that we 
are able to digest the content covered. There is also 
time and space for all of us to mingle and share our 
trials and tribulations as a “mega” professional learning 
community. The time and space to read and reflect 
also helped us grow in wisdom and intellect. Finally, 
our regional visits to the different countries provided us 
with the opportunities to learn from other educational 
and industrial organisations overseas. As the regional 
visit trip IC, one of my biggest learning experiences 
came from working with different key personnel from 
different schools, with different expectations on the 
trip. The process of managing and reconciling the 
diverse views and expectations to plan a meaningful 
and enriching experience for all members was my 
greatest challenge. I also cherish those nightly debriefs 
and chit chat sessions long into the nights; it really 
brought the diverse group closer to one another. It was 
a good opportunity to hear views, perspectives and 
insights from one another on education and even on 
life through formal debriefs, chitchats during meals and 
evening coffee sessions! Though some of our ideas 
differed from one another, we were able to synthesize 
these ideas and this created greater learning. 

I have enjoyed my personal journey of discovery in 
MLS; it has unfolded more questions and answers. 
While holding steadfast to my core beliefs, values 
and purposes, it has brought me assurance on 
certain decisions and pathways that I have taken; 
it has also shed light on others through 
critical reflection.

Mr Ng Wei Kwang
Head of Department/ Character and Citizenship Education
Yishun Town Secondary School

 Leaders in Education Programme 2014 

It was really a privilege to attend the 
Leaders in Education Programme (LEP) 
2014. Apart from the opportunity to acquire 

new skills and knowledge, the overall experience 
was immensely enriching as we formed a strong 
support network with our fellow participants. Two 
key takeaways from LEP that I would readily share 
with my colleagues and friends pertain to reflection 
and relationships. 
 
LEP was a time for personal and collective reflection. 
As a group, we reflected on many management 
issues and ethical dilemmas, as well as our shared 
values in school leadership. In addition, LEP also 
gave me the time and space to revisit and reflect 
on my own educational beliefs. The process of 
reflection was significant for me, as our choices and 
decisions are ultimately undergirded by our guiding 
principles, and which have to align with the larger 
education system so that we can contribute to it. 
 
LEP was also a time for building relationships with 
our peers, lecturers and mentors. Specifically, it 
was a rare opportunity for the participants to get 
away from the busyness of school work and to 
learn and grow together. Indeed, I am thankful 
that our community has continued to strengthen 
even as we have each returned to our respective 

workplaces after the programme. 
I have great confidence that the 
friendships we have 
forged will be lasting.

Mr Hoe Wee Meng (as pictured above)
Principal
School of Science and Technology
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For more information about leadership learning at NIE, 
please visit www.nie.edu.sg/gpl/LL
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GRADUATE STUDIES AND 
PROFESSIONAL LEARNING VIDEO

Scan the QR code or visit 
www.nie.edu.sg /GPLvideo to watch the video. 

Be one of the first 3 winners to walk away with a 
$20 Capitaland Mall voucher by emailing the 
correct answer to niegpl@nie.edu.sg for the 

following question.

Question: Name the title of the 
blue booklet that was shown in the video.

WATCH & WIN

Master of Arts in 
Professional Education
(Training & Development)

Today’s world needs leaders with a 
global perspective and a sound grasp of 
their field. Learn from our experienced 
and research informed faculty across 
the disciplines. Learn and lead the way 
in your profession.

www.nie.edu.sg/mape

www.facebook.com/NIEGPL

WDA 
funding 

of up to 70%
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  GRADUATE AND  
  PROFESSIONAL LEARNING  
  Open House 2015  
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Local favourites, snacks and complimentary 
ice-cream, were a hit. The hourly lucky draws fuelled 
the excitement, allowing visitors to glimpse our 
vibrant campus culture.

The event featured exhibitors such as, CROSS, 
Jewellery Design and Management International 
School and Young Scientists Reader Pte Ltd that 
also sponsored some attractive prizes for our lucky 
draws. Other sponsors and partners included the 
following:
• ABR Holdings Limited
• Boncafé International Pte Ltd
• CASIO Singapore Pte Ltd
• GlaxoSmithKline Singapore
• Global Wellness Holding Pte Ltd
• Lawry’s Prime Rib Singapore
• Ministry of Social and Family Development
• Melchiz Pte Ltd
• Ready, Set, Cook!
• Scanpan Asia Pacific Pte Ltd
• Teka Singapore Pte Ltd
• Texas Instruments Singapore (Pte) Ltd
• World Scientific Publishing

The Office of Graduate Studies and Professional Learning (GPL) also launched our official corporate 
video, which was screened around the campus. The video is accessible via the visitor handbook 
augmented reality (AR). Visitors can download the ‘Purplemars’ app and launch it to watch the GPL video!

The GPL Open House 2015 concluded with a Grand Draw where winners walked away with attractive 
prizes. It had been a fun and rewarding experience for everyone.

NIE proudly hosted the 2nd Graduate and 
Professional Learning Open House, inviting 
the public to come and explore its diverse 
range of graduate programmes, with support 
from representatives from the 12 Academic 
Groups (AGs) and the Education and Cognitive 
Development Lab (ECDL). The visitors engaged 
our academic staff members and graduate 
students in lengthy discussions about the various 
courses and programmes that we offer. 

Many talks and sharing sessions were specially 
prepared for our visitors.  Some AGs also 
conducted activities such as: 
• Guided laboratory tours
• Hands-on multimedia learning experiences 
• Games and fun tests 
• Massages and Wellness Assessments 

Our visitors as well as staff members and graduate 
students were appreciative of an interactive 
photography booth that offered instant printouts 
to capture the memories and spirit of the event.

Prof Christine Goh, Dean, Office of Graduate Studies and 
Professional Learning, presented prizes to the lucky winners 
at the event’s finale

Insightful consultations with members of the AGs

Upcoming

An exciting event coming 
your way in 2016! 
Follow us on 
www.facebook.com/NIEGPL for the latest news!




